
Daily Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF

SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM / INTERM HIGH SCHOOL  PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /

DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL   SERVICES SERVICES FACILITIES

STEP STATE & FED PROGRAMS PRINCIPAL BLENDED      OPERATIONS

1 526.62 455.69 535.43 531.02 544.40 550.55 559.88 568.09 454.11 530.13 396.69 330.34
2 548.62 474.73 557.85 553.24 567.28 573.89 583.69 591.69 476.07 551.33 412.77 340.24
3 571.73 494.56 581.43 576.58 591.32 598.41 608.70 617.19 499.15 573.39 429.66 350.45
4 595.97 515.22 606.15 601.06 616.56 624.15 634.96 643.96 523.35 596.33 447.38 360.97
5 621.44 536.75 632.13 626.78 643.04 651.18 662.53 672.08 548.79 620.18 466.00 371.79

 Annual Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF

SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM / INTERM HIGH SCHOOL  PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /

DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL   SERVICES SERVICES FACILITIES

STEP STATE & FED PROGRAMS PRINCIPAL BLENDED      OPERATIONS

1 $102,691 $88,860 $104,408 $103,549 $106,158 $111,212 $113,097 $117,595 $88,551 $119,280 $89,255 $74,325
2 $106,981 $92,572 $108,781 $107,881 $110,619 $115,926 $117,905 $122,481 $92,834 $124,050 $92,874 $76,555
3 $111,486 $96,439 $113,379 $112,433 $115,308 $120,880 $122,958 $127,759 $97,334 $129,014 $96,673 $78,852
4 $116,215 $100,468 $118,200 $117,207 $120,229 $126,079 $128,262 $133,301 $102,054 $134,174 $100,660 $81,218
5 $121,180 $104,666 $123,265 $122,223 $125,393 $131,538 $133,830 $139,122 $107,015 $139,540 $104,850 $83,653

DAYS 195 195 195 195 195 202 202 207 195 225 225 225

 
STIPENDS: Masters Degree = $1,000/Year

Doctorate = $ 1,000 per year

BENEFITS:  Health/Dental/Vision insurance are paid by the employee.
Employees may participate in an IRC 125B Plan to purchase H&W benefits.
Life Insurance is paid by the employee.

Superintendent's contract is negotiated independently with the Board.

Board Approved:  3-2-17 Reflects a 2% Increase over the 2017-18 sal schedule.
Board Approved:  6-21-18 Reflects a 4% Increase over the 2018-19 sal schedule Board Approved 3-2-2017.

WILLOWS UNIFIED SCHOOL DISTRICT
  MANAGEMENT SALARY SCHEDULE

2018-19


